APPENDIX A  
  
SAFEGUARDING AND VULNERABLE GROUPS ACT 2006  
  
From September 2008 it is a criminal offence for anyone to be in a paid/unpaid role working with children/vulnerable adults if they have not completed an enhanced DBS disclosure (via the FA /Media Group) and been "accepted" into football. This means that any such person is not to engage in regulated activity (close contact) until they have been cleared. Persons affected include referees, coaches, managers, assistant managers, welfare officers and medics.  
  
All Child Welfare Officers, managers, assistant managers, coaches, and medics must have an enhanced CRB and be accepted into the game.  Evidence to be submitted to the Management Committee before a club is eligible to register with the League for competition, commencing season 2008/9  
  
Any act, statement, conduct or other matter which harms a child or children, or poses or may pose a risk of harm to a child or children, shall constitute behaviour which is improper and brings the game into disrepute.  
  
In these Regulations the expression "Offence" shall mean any one or more of the offences contained in Schedule 1 to the Children and Young Persons Act 1933 and any other criminal offence which reasonably causes Management Committee to believe that the person accused of the offence poses or may pose a risk of harm to a child or children  
  
Upon receipt by the Management Committee of:  
  
Notification that an individual has been charged with an Offence; or  
Notification that an individual is the subject of an investigation by the Police, Social Services or any other authority relating to an Offence; or  
Any other information which causes The Association reasonably to believe that a person poses or may pose a risk of harm to a child or children then The Association shall have the power to order that the individual be suspended from all or any specific football activity for such period and on such terms and conditions as it thinks fit.  
  
In reaching its determination as to whether an order under Regulation 4 should be made the Management Committee shall give consideration, inter alia, to the following factors:  
  
Whether a child is, or children are or may be at risk of harm.  
Whether the matters are of a serious nature.  
Whether an order is necessary or desirable to allow the conduct of any investigation by the Management Committee or any other authority or body to proceed unimpeded.  
  
The period of an order referred to in 4. shall not be capable of lasting beyond the date upon which any charge under the rules of the League or any offence is decided or ended.  
  
Where an order is imposed on an individual under rule 4. the Management Committee shall bring and conclude any proceedings under the rules of League against the person relating to the matters as soon as reasonably practicable.  
  
Where a person is convicted or is made the subject of a caution in respect of an offence, that shall constitute a breach of the rules of the League and the Management Committee shall have the power to order the suspension of the person from all or any specific football activity for such a period (including indefinitely) and on such terms and conditions as it thinks fit.  
  
 For the purposes of these rules, the Management Committee shall act through its Exec or any committee or subcommittee thereof.   
  
Notification in writing of an order referred to above shall be given to the person concerned and/or any club with which he is associated as soon as reasonably practicable.  
  
CHILD PROTECTION  
The League is committed to ensuring all young people, who either play football or carry out some associated role for teams in this League, have a safe and positive experience. The following information has been provided in the interests of sharing ‘fit for purpose’ and best practice guidelines.   
  
FUNDAMENTAL PRINCIPLES  
All Young People within the care of people associated with this League (be they Managers, Coaches, Exec Members, Referees, Parents of other Players), regardless of age, gender, race, religion, sexual orientation, ability, or disability, have the right to be protected  
  
All Young People participating in football have a right to do so in a safe environment   
  
Adults working within the framework of this League will provide a safe, positive, and fun experience   
  
 Managers, Coaches, and adult volunteers will understand and be supported in their role and responsibility about the duty of care for Young People  
   
Individuals will receive support through education and training, to be aware of and understand best practice and how to manage any welfare issues which may arise  
   
All suspicions and allegations will be taken seriously, managed, and dealt with in a prompt and efficient manner   
  
 The League recognizes the responsibility of the statutory agencies and is committed to complying with the complying with Child Protection Procedures as determined by the FA and other governing bodies   
  
DUTY OF CARE  
This is defined as the duty an individual or Club must ensure the safety and welfare of any Young Person involved in related activities, to safeguard them and protect them from reasonably foreseeable forms of harm   
  
GOOD PRACTICE  
It is important that all individuals working with Young People behave in an appropriate manner, operating within an accepted ethical framework. This will protect both the Young People and the adults. To this end we will do the following-   
  
Ensure that football is fun, enjoyable, and fair play is promoted  
   
Treat all Young People equally, and with respect   
  
Always put the welfare of Young People first  
   
Recognize that all Young People develop and learn differently  
   
Build a balanced relationship based on mutual trust   
  
Always give enthusiastic and positive feedback  
   
Ensure that there is regular communication with parents/guardians  
   
Ensure that if there is any necessary physical contact (e.g., first aid), that this  is done openly and with the permission of the parents\guardians  
   
Maintain player profile records in a confidential manner   
  
BAD PRACTICE  
All individuals within the League working with Young People should never do the following:  
   
Spend time alone with Young People away from others   
  
Engage in rough, physical, or sexually provocative games   
  
Allow or engage in any form of inappropriate touching  
   
Sanction the use of bad language  
   
Make sexually suggestive comments  
   
Allow allegations made by a Young Person to go unchallenged  
   
Reduce a Young Person to tears as a form of control  
   
Transport Young People in their car alone  
   
  
CONSEQUENCES   
Child Welfare issues are of ever-increasing importance. In the event of any issues occurring which you may feel relevant please contact your Welfare Officer within your Club. The Welfare Officer has responsibility for collecting all relevant evidence in connection with any issues and discussing them privately with the League Welfare Officer.  
  
The most common examples of welfare issues concern conduct of parents, supporters or players towards other players and match officials.  
   
In the event of what is deemed to be serious misconduct by players, parents, or supporters there are serious implications on the Club concerned up to and including ban from involvement with football. This course of action is not taken lightly and would always follow a full investigation and would need to be proven before any action is taken. What is deemed to be serious misconduct: Abuse of match officials; Abuse of opposition players; Abuse of Managers; Foul language; this list is not exhaustive.   
  
  
PROTESTS AND COMPLAINTS  
Throughout the season there may be times when misunderstandings occur and Managers, parents, players feel they wish to make a complaint or a protest.   
  
These should be dealt with as fairly, and efficiently as possible, in sport and always with the development of girls’ football first and foremost. This guideline explains the process that should be followed should a complaint or a protest arise, (e.g., if there are issues between Managers, issues concerning parents and players, issues relating the laws of the game). Wherever possible the League recommends that issues should be settled informally, at the time, before entering the League formal procedure. However, there are times when a more formal approach may need to be adopted.   
  
  
PROCEDURE  
If a manager, player, match official or parent has a grievance about a situation, which they feel has affected their team’s performance, brought the game into disrepute, or has affected the dignity of player, supporter or official, either during a game or outside the game; they should be encouraged to talk to their Club CWO to resolve the situation promptly and informally.  
  
As per the rules of the League, objections relevant to the pitch, goals, flag posts or other facilities of the venue need to be referred to the Referee before the commencement of the match. The manager should only progress to a formal grievance below if a satisfactory resolution has not been reached via the informal route.   
  
If the concerns are particularly sensitive, or involve the Manager, then the issue may be discussed in the first instance with the Club CWO. If this first discussion does not resolve the situation, then the following will apply:   
  
The Manager of the team or the Secretary of the Club needs to put the grievance in writing (letters from players or parents cannot be considered; all communication must come through the Club)  
   
The grievance form submitted needs to be countersigned by the Club Secretary and\or their CWO, clearly indicating that they support the Manager’s wish to begin the formal grievance process (and, where applicable, stating what informal steps have been taken to resolve the situation)  
   
All grievances should be sent in the first instance to the League Welfare Officer   
  
If the grievance is a welfare issue – please ensure that this is sent in a sealed envelope – clearly marked ‘welfare issue’   
  
The League Welfare Officer will determine from the grievance who is best placed to deal with this and will pass it on to the most appropriate person   
  
The League Welfare Officer will endeavour to acknowledge the grievance within 5 days of receipt and will also advise who has been asked to investigate the complaint from the League’s perspective. League Welfare Officer will provide information on the progress of the matter on a regular basis (please note some issues may need forwarding to the League Welfare Officer or the County FA Welfare Officer for resolution and it is then difficult for the League to track progress and influence the speed of response)   
  
If the matter is one that the League Management Committee need to consider, then this will be raised at the next League 
Management Committee meeting and response will follow straight after that meeting in terms of what action is being taken   
  
A final response will not be given until all parties involved have been given the opportunity to provide their views on the situation   
  
If appropriate a meeting will be arranged between the Club Secretary/person raising the concern and the most appropriate forum to consider the matter and to reach a solution   
  
There is an appeal process in place and within 14 days of receiving written confirmation of the outcome of a grievance the appeal should be made to the FA (see rules for further information)   
  
  
RESOURCES  
  
The FA Safeguarding Resources are available at the link below  
  
  
http://www.thefa.com/football-rules-governance/safeguarding/section-1-footballs-safeguarding-framework  
  
  

